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FOREWORD 

It is with great pride and enthusiasm that I introduce this policy document on the 
welfare of teaching and non-teaching staff at Rajmata Vijayaraje Scindia Krishi Vishwa 
Vidyalaya (RVSKVV), Gwalior. As an institution dedicated to excellence in agricultural 
education and research, we recognize the invaluable contributions of our staff 
members in shaping the future of agriculture and allied sciences. 
 

RVSKVV has always been committed to nurturing a conducive and supportive 
environment for all members of our academic community. This document reflects our 
steadfast commitment to ensuring the well-being, dignity, and professional growth of 
our teaching and non-teaching staff. 
 

At RVSKVV, we understand that the strength of our institution lies in the dedication 
and expertise of our staff members. Whether in the classrooms, laboratories, fields, or 
administrative offices, they play a pivotal role in advancing our mission of agricultural 
education, research, and extension. 
 

This policy document outlines a comprehensive framework designed to address the 
diverse needs and challenges faced by our staff members. It encompasses various 
aspects of staff welfare, including but not limited to fair compensation, benefits, 
professional development opportunities, health and wellness initiatives, and measures 
to promote work-life balance. 
 

Moreover, this document underscores our commitment to fostering a culture of 
inclusivity, respect, and collaboration. We recognize the unique contributions and 
perspectives that each staff member brings to our community and strive to create an 
environment where everyone feels valued, supported, and empowered to reach their 
full potential. 
 

I extend my heartfelt appreciation to all those who have contributed to the 
development of this policy document. Your dedication, insights, and commitment to 
the welfare of our staff have been instrumental in shaping our vision for a thriving and 
sustainable academic community at RVSKVV. 
 

Together, let us continue to uphold the principles of excellence, integrity, and 
compassion as we work towards building a brighter future for agriculture and society. 

 

 

 

(Arvind Kumar Shukla) 
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POLICY for EMPLOYEE WELFARE

The university provides welfare schemes for teaching and non-teaching staff

to create harmonious, efficient, healthy, loyal and conducive work

environment for effective functioning of the Institution.

The Objectives of Welfare Scheme:

1. To make the employees aware of their benefits that they are going to avail

from the university as a part of the duty of the university and the State

Government.

2. To achieve better physical and mental health of staff to promote a healthy

work environment.

3. To inculcate the spirit of solidarity in its teaching and non-teaching

employees

4. To provide medical benefits, education and recreation facilities by raising

the standards of living of employees.

5. Providing financial assistance and benefits to support staff members and

their families

6. To streamline the administrative functioning of faculty and staff welfare

ISSues

Beneficiaries: Teaching staff and the non-teaching staff of the university.
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The university has adopted following measures to promote the welfare of the

employees and also the special measures are taken to recognize the needs of
the female staff.

Faculty Development:

• Fostering research and development, as well as consulting, by involving

faculty at all levels

• Encouraging non-doctoral faculty to enroll in Ph.D. programmes and

providing study leave/On-duty leave

• Providing Ph.D. increments for teaching staff as per their eligibility

• Encouraging faculty to participate in in-house R&D with students and to

obtain patents

• Appreciation for achieving university ranks at different platforms

• Encouraging faculty to participate in MOOCs and other online courses

• Providing financial support to attend FDP, seminars and workshops

• Faculty members are provided with seed money for research projects

• Sponsoring faculty to deliver guest lectures at other higher learning
institutes

• Providing separate faculty reading room in library/department to

improve their technical knowledge
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• Allowing staff to attend industrial/institutional tours in order to
improve technical exbertise, share/create modern tool facilities, and

encourage researdr activities

• Encouraging faculty to participate in recreation activities

• Allowing staff to use ICT infrastructure and library.

• Providing separate faculty room for teaching staff

• Autonomy to teaching staff in academic matters

Non-Teaching Staff Development:

• Encouraging to attend training programs to hone their computer and e-

skills

• Conducting communication skills lecture to improve their
communication skills

• Appreciation for technical research work

• Provide a large sitting arrangement in the administrative office with

appropriate sanitary facilities

• The non-teaching staff posts are categorized into various levels. The

selection and promotion of non-teaching staff to a particular grade is

decided on the basis of the promotion policy of the university

Leave Benefit

As per the Madhya Pradesh State Government Service Rules, All faculty and

staff are granted the following leave with pay.

3



6)
RVSKW, GWALIOR CMP)

':' Casual Leave (CL) and Optional Leave (OL) :

1. Casual Leave is intended to meet special circumstances for which
provision cannot be made by exact rules. All faculty and staff are
eligible for 13 days CL and 03 days OL in a calendar year.

2. Female faculty and staff are granted an additional provision of
seven Casual Leaves (CL).

$ Medical Leave:

1. All faculty and staff are eligible for 20 days half pay medical leave
in a calendar year

+3 Earned Leave:

1. All faculty and staff are eligible for 30 days earned leave in a

calendar year

':' Maternity leave

1. All female faculty and staff with less than two living children are
eligible for 180 days maternity leave

':' Paternity Leave

All male faculty and staff with less than two living children are eligible
for 15 days paternity leave

$ Child Care Leave

All female faculty and staff with less than two living children are eligible
for 730 days child care leave

4



@
RVSKW, GWALIOR CMP)

':' Duty Leave

The activity of an employee which can bring recognition to the
University may be considered for grant of duty leave. The Duty leave
may be granted to deliver an academic lecture, work on behalf of the
university, read/present a research paper at a conference/symposium
at the national /international level or to attend a workshop/seminar,
attend selection committee or other such like committee meeting
provided they are convened by a statutory body recognized by the
Government.

':' Study Leave

This leave may be granted once in the tenure of service for pursuing
higher studies at tIle recognized institute as per rules by the sanction of
the competent authority.

':' Compensatory Leave

This leave may be granted for employees as extraordinary leave with
the approval of colnpetent authority.

Incentives:

As per the rules of Government of Madhya Pradesh, the employees are

granted the following incentives:

':' University contributes an amount equals to 14% of basic pay plus

dearness allowance (DA) of employees as Vishwa Vidyalaya Share for

employees under NPS scheme and 14% of basic pay of employees as

Vishwa Vidyalaya Share for employees under OPS scheme

':' Periodical Increment (Annual Basis) and dearness allowance
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':' Leave encashment for leaves not availed (limited to 300 days)

':' Gratuity benefit (On attaining Superannuation)

':' Pension benefit (OII attaining Superannuation)

':' Employee provideIrt fund

':' Contributory provident fund

':' Campus accommodation on nominal charges or House Rent Allowances

(HRA) in case of unavailability of accommodation in campus

':' Compensatory appointment

':' Ex-gratia payment on death of employee

':' Medical allowance: Fixed and Reimburse

':' Career Advancement Scheme (CAS) for teaching and technical staff (All

promotions shall be subject to completion of minimum qualifying

period)

':' Time scale promotion for Class - III & IV employee (All promotions shall

be subject to completion of minimum qualifying period)

':' Uniform for vehicl€3 drivers and Class - IV employees

':' Financial support to attend FDP, seminars and workshops

':' Free Wi-FI and email addresses using the institutional domain name

.':' Concession for staff members for use of Guest house, auditorium,

community hall or common place as per university rules
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':' In the event of transfer of university employee, their ward shall be

permitted for change of campus at the end of first semester to the

campus of nearby campus where their posting has been made

Health Care:

> Saving-cum-Group Insurance for all staff

> Organizing health camps and check ups

> Faculty with major health problems are paid in full

> Well-equipped facilities for indoor and outdoor sports and a gymnasium

are present in each college campus to keep the energy level high of its

employees and make them physically and mentally fit.

> The University Headquarter and campus area of all the constituted

college are smoke free and plastic free and sustains the green area

through available resources. The University strives to build and

maintain an adequate green cover under the supervision of the

maintenance cell. Initiatives are underway for water harvesting and

maintenance of organic farms. For a hygienic and clean campus, services

of housekeeping personnel are outsourced.

A Grievance Redress;al issue is addressed with the nomination of an

Ombudsperson to hear and address student/employee grievances. The

Authorities of the University are responsible for ensuring the

implementation of this policy in day-to-day activities, work, and learning.

This policy shall be reviewed at regular intervals as and when required.
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Rajmata Vijayaraje Scindia Krishi Vishwa Vidyalaya,
Raja Pan(;ham Singh Marg, Behind LNIPE, Gwalior-474002 (M.P.)

Best Thesis Award For Doctorate Degree
FORMAT FOR APPLICATION

Name in full (in capital letters)
Wa ©lace (with State) of birth
Nationali1
CorresDonding address with telephone/ mobile, e-mail
Residential addres;
Academic career (Bachelor degree onwards): Please attached
documentary proof

Space for
passport

SIze
coloured

photograph

e emema )\
Institute

Dat=F;;iii-ie== concerned degree Drogramme
completing the degree programme

9

10

;cessfully completed the viva voce examination
(support with a photocopy of provisional degree certificate)
Details of the thesis research submitted for the award

Title of the thesis1

Department/Division/Institution where research work was done.
Name and Designation of the thesis supervisor

11

Research problem: Brief description, scientific technology,
socio-economic relevance and priority (limit to 1 page)
What standard methods and modern procedures were used in theV

experimental work? (limit to 1 page)
Whether any special
tools/procedures/products/concepts/specially developed for the
thesis. research? Yes/No, if yes give information (limit to 1
page).
Briefly describe the significant results obtained? (not more than
3 pages)
In what way these results have made an original contribution to
agricultural science and have impact.

111.

IV.

Vl.

VII.

Vlll.

IX. Thesis research DUblication with NAAS rated onI
NAAS ScoreNAAS JournalList ofS

Publication ID0

11 Whether any patents have been taken/applied for?
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12 Award and Honours
Awards/Fellowship by ICAR, CSIR, DST, DBT, NRDC,
National Academies. etc.
Awards/Fellowship by the Universities/ Deemed to be
Universities and State Government

I

11

III. National level Professional Society Award
a) Gold Medal, Fellowship, Honorary Membership based on the

professional achievements
b) Other awards/recognitions (including paper/poster award)

Any other awards/recognitions/honours etc

13 A concise statemer1

significant aspects of the research work done that you would like to see
in your citation of award, if chosen.
Any other informt r
Plagiarism % (Atten

I declare that no vigilance/disciplinary proceedings are pending against me and
the information given above is true to the best of my knowledge and belief.

Signature of Applicant

Date:

Official Use

(Forwarded with remarks)

HOD

DEAN

DI
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GENERAL GUIDELINES FOR BEST THESIS AWARDS IN DOCTORATE
DEGREE

1. The application for award(s) should include the full curriculum-vitae of the
scholar/ individual; as per Proforma given.

2. Only one award will be given in a year.
3. Award consist of Rs. 20,000/- in cash plus a citation.
4. While filling the form, please furnish all the information with one set of supportive

documents/testimonials/publications etc.
5. Applicants who have completed their Ph.D. degree from RVSKVV, Gwalior

during concerned calendar year ( January-December) will be considered. A copy of
thesis will be required with the application.

6. Five copies of the application for the award(s) should be submitted to the Registrar,
though DI RVSKVV, Gwalior (M.P.) - 474002 on or before 31 December every
year

7. Attach a summary of contributions in approximate 750 words along with a
photograph and a draft of citation. Also send a CD having soft copies of the
application, citation and photograph.

8. An affidavit should be provided by the applicant on non-judicial stamp paper of
Rs.100/- duly attested by notary that all information furnished in the application
format are true and there is no vigilance/disciplinary proceedings pending against

him and never have been debarred from examination/any responsibility of the
Government/Private organization /never have been punished by the court.

9. Announcement for selected Awardees will be uploaded on RVSKVV website
positively by May of the year and the awards will be presented on the foundation
day of the VV (19th August) every year.

10. Nominations for the au'ards will be accepted only from the students /. candidate of
RVSKVV, Gwalior (M.P.).

11. Applications incomplete or not as per the above guidelines are not to be considered.
12. There shall be a Judging committee of five members including one member from

the NARS. Chairperson shall be appointed by Hon’ble V.C. ofRVSKVV, Gwalior.
Other three members slrall be DFA/DI and Expert. The Registrar shall be member
secretary. The constituled committee shall scrutinize, evaluate and recommend for
the Best Ph.D. thesis award

13. All rights in the award shall be reserved with the Hon'ble Vice- Chancellor of
RVSKVV. Gwalior
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Rajmata Vijayaraje Scindia Krishi Vishwa Vidyalaya,
Raja Pan(=ham Singh Marg, Behind LNIPE, Gwalior-474002 (M.P.)

Best Thesis Award For M.Sc. (Ag) Degree
FORMAT FOR APPLICATION

Name in full (in capital letters:
Date & place (with State) of birth
Nationali1
CorresDonding add)
Residential addres;
lachelor degree onwards): Please attached
documentary proof

Space for
passport

SIze
coloured

photograph

e Rema )\
Institute

bate of erm==oncerned degree Programme
omDleting the degree Drogramme
essfully completeFthe viva voce examination
(support with a photocopy of provisional degree certificate)
Details of the thesis research submitted for the award

x. Title of the thesis
xi. Department/Division/Institution where research work was done.

xii. Name and Designation of the thesis supervisor
xiii. Research problem: Brief description, scientific technology,

socio-econornic relevance and priority (limit to 1 page)
What standard methods and modern procedures were used in the
experimental work? (limit to 1 page)
Whether any special
tools/procedures/products/concepts/specially developed for the
thesis. research? Yes/No, if yes give information (limit to 1
page).
Briefly describe the significant results obtained? (not more than
3 pages)
In what way these results have made an original contribution to
agricultural science and have impact.
Thesis research DUblication with NAAS rated onI'

mo AAS Score
No. 1 Publication I ID

Wheti;irTy ims have been taken) ;ii;a-AT

S

10

XIV.

XV .

xvi .

.VIi.

Vlll.
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12 Award and Honours
IV. Awards/Fellowship by ICAR, CSIR, DST, DBT, NRDC,

National Academies, etc.
Awards/Fellowship by the Universities/ Deemed to be
Universities and State Government
National level Professional Society Award

c) Gold Medal. Fellowship, Honorary Membership based on the
professional ilchievements

d) Other awards/recognitions (including paper/poster award)
Any other awards/recognitions/honours etc

V.

VI

13 A concise statemenl (about 750 words) highlighting the most
significant aspects of the research work done that you would like to see
in your citation of award, if chosen
Any other informat'ir

Plagiarism % (Attain

I declare that no vigilance/disciplinary proceedings are pending against me and
the information given above is true to the best of my knowledge and belief.

Signature of Applicant

Date:

Official Use

(Forwarded with remarks)

HOD

DEAN

DI
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GENERAL GUIDELINES FOR BEST THESIS AWARDS IN M.Sc. (Ag.)
DEGREE

1. The application for award(s) should include the hIll curriculum-vitae of the
scholar/ individual; as per Proforma given.

2. Only one award will be given in a year.
3. Award consist of Rs. 20,000/- in cash plus a citation.
4. While filling the form. please furnish all the information with one set of supportive

documents/testimonials/publications etc.
5. Applicants who have completed their Ph.D. degree from RVSKVV, Gwalior

during concerned calendar year (January-December) will be considered. A copy of
thesis will be required with the application.

6. Five copies of the application for the award(s) should be submitted to the Registrar,
though DI RVSKVV, Gwalior (M.P.) - 474002 on or before 31 December every

7. Attach a summary of ' contributions in approximate 750 words along with a
photograph and a dralt of citation. Also send a CD having soft copies of the
application, citation an(1 photograph.

8. An affidavit should be provided by the applicant on non-judicial stamp paper of
Rs.100/- duly attested by notary that all information fbrnished in the application
format are true and there is no vigilance/disciplinary proceedings pending against
him and never have been debarred from examination/any responsibility of the
Government/Private organization /never have been punished by the court.

9. Announcement for selected Awardees will be uploaded on RVSKVV website
positively by May of the year and the awards will be presented on the foundation

day of the VV (19th August) every year.
10. Nominations for the awards will be accepted only from the students /. candidate of

RVSKVV, Gwalior (M.P.).
11. Applications incomplete or not as per the above guidelines are not to be considered.
12. There shall be a JudgiIlg committee of five members including one member from

the NARS. Chairperson shall be appointed by Hon’ble V.C. ofRVSKVV, Gwalior.
Other three members shall be DFA/DI and Expert. The Registrar shall be member
secretary. The constituted committee shall scrutinize, evaluate and recommend for
the Best Ph.D. thesis award

13. All rights in the award shall be reserved with the Hon'ble Vice- Chancellor of
RVSKVV, Gwalior

year

Date

Han
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